PRESS RELEASE
White Paper for Inclusion in STEMM: One Year On

Neurodivergent and disabled people contribute significantly to the economy in this country, known as the purple pound. Science especially is an area that benefits from the problem-solving skills of alternative ways of thinking or empathy developed from different life experiences but the institutions and career structures are not designed to include people who are different.

The NADSN white paper: Towards a Fully Inclusive Environment for Disabled People in STEMM is an evidence-based document that sets out practical actions that can be implemented in the short-, medium-, and long-term by employers, funding bodies, policy makers, and professional bodies. It was released in March 2025. 
Yet one year on we are still fighting stereotypes of disabled people being lazy or uncapable or high calibre jobs. Government cuts to support programmes for keeping people in work, and backlash against EDI initiatives coupled with harmful dehumanising rhetoric scapegoating disabled people. The white paper is more critical than ever as it not only defies the problem but provides credible powerful solutions at multiple levels. 
The National Association of Disabled Staff Networks is an organisation to promote disability equality and campaign for disabled staff networks to be supported in the workplace. 
The white paper can be downloaded at https://www.nadsn-uk.org/nadsn-subgroups/stemmactiongroup/
This site will also list all of our latest campaigns and outputs. Please disseminate. For more information, contact uk.nadsn@gmail.com

