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RESPONSIBILITY & ADVOCACY

FOR DISABILITY INCLUSION IN HE

“ The university takes responsibility for
ensuring an inclusive and accessible working
environment, reducing the need for staff with
disabilities to have to advocate for their needs 99
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HOW VALUED IS DISABILITY IN HE?

“ Diversity is seen as a strength.
My institution draws on the expertise of those
with disabilities to enhance provision for all ,,
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This research was led by Professor Carol Evans on behalf of RIDE Higher (part of
NADSN). Infographic produced by Media consultant Julian Gwinnett (RIDE Higher).



